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What is your current job title and responsibilities? 

I am the Corporate Affairs manager for Europe. I work on trying to ensure
that the policy and legislative environment is favorable to our industry. My day-to-
day work involves lots of readings and knowledge sharing with my colleagues and
with other stakeholders in Brussels. This is how I have started to work with EGMF and
became the Chair of the Task Force Environment & Sustainability. This combination
creates a pleasant and dynamic workflow for me, there is always something new to
do!

What initially interested you, and lead you to this industry? 

As a lobbyist, it´s easier if you can relate to the sector and have a good
understanding of the business. My grandmother was quite the gardener. From a very
young age I loved working beside her in her lush garden. Still today, in an unstable
and often infuriating world, I find it extremely therapeutic to see my hydrangea
reliably spring to life every year. Connecting this early-age experience with my
experience with John Deere landscape products naturally led me to EGMF and this
industry.

Do you have any insights or advice for other women who may not know this
industry as a potential sector for them?

Women should definitely not be intimidated because this is supposedly a
“man’s world”. Women choosing to work in the machinery and gardening sector are
not looking for the most obvious career path, but the industry has changed a lot in the
last 10 to 20 years and I would encourage young women to keep an open mind.
Working in a high-tech company is really fun and challenging, and all jobs are now
open to women, including the most technical ones.

Vanessa Buttignon, EU Corporate Affairs Manager



Do you have any insights into what could be done to encourage more women 
into this sector?

We need strong role models to inspire the next generation of young ladies to
pursue their dreams in any profession and teach them that there are no female or
male jobs. Companies have an important role to play in this process. For example,
Diversity, Equity, and Inclusion is part of our global strategy and John Deere has
started to organise “Introduce a Girl to Engineering Days” also here in Europe.
Another key aspect for me is flexibility. Depending on the position, women need
working time flexibility, so that we can telework and adapt our schedule to the family
needs.

What do you as a woman bring to the industry? 

Since lots of gardening is done by women, having a diverse workforce can
help a company better understand purchasing and usage decisions by mirroring
customer and client bases. After attending many meetings, I´ve noticed that women
tend to ask different questions which help to put things on the table that were not
considered before, and this adds huge value to the conversations and decisions that
need to be taken in order to do what we do more sustainably.

Where do you see yourself in five years? What is the big goal?  

Technological advancements in AI, electrification, connectedness and
automation will challenge the regulations in place and create new regulatory needs.
The next years will be exciting to see whether regulators and policy makers can keep
up with the digital transformation, resisting the urge to overregulate. Companies like
John Deere and trade associations have a major role to play in helping policy makers
navigate the new business and service models and I look forward to supporting them
to make sure we end up with regulatory responses that balance consumer protection
and innovation effectively.
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